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B a c in g a  Ntoni A b a se b e n z i  ?
liAbasebenzi uthethe kum- 
Sebenzi otTTile kwiveki
ephelileyo ukufumana kanye 
ezona ngxaki anazo emseben- 
zini wakhe kwaye neendlela 
abanokuthi abasebenzi bazi- 

Iwe ngayo ezingxaki emise- 
benzini yabo. Siyathemba oko- 
kuba sokulipapasha qho udli- 
wano ndlebe kuAbasebenzi. 
Ngalendlela, abasebenzi ba- 
seKapa banakho ukidibana 
lula nabanye oogxa babo. 
Banakho ukufumana ngobunzi- 
ma obukwezinye i ifek tr i  . 
Sikhe sathetha nelungu le- 
Komiti yaBasebenzi esi e- 
Groenvlei. Seneminyaka eyi 
5 esebenaa apho waye esam- 
kela iR23. ngeveki. Sakumbi- 
za okokuba ngunmu Si thole 
noko ingelo gama lakhe elol 
Siqale sambuza umnu Sithole 
ngeeKomiti Zabasebenzi . 
Ikomiti yakhe yakhiwa ngo- 
ncedo Iwe Advice Bureau. 
Ekuqaleni abasebenzi babe 
soyika ukungena kulekomiti. 
Baye bengayazi into eyiyo. 
Ngoku inani 1abasebenzi 
abaqondayo ukuba umanyano 
ngamandla liyenyuka. Ununzi 
Iwabo ngoku luyayixhasa- le- 
komiti, kangango kuba iza- 
mela ukuba ibaliswe.
Kutheni abasebenzi befuni 
lekomiti ?
Umnu Sithole usixelele uku
ba zininzi iingxaki emse- 
benzini ezifuna ukulungiswa* 
Usixelele, umzekelo, ukuba 
abasebenzi bebefudula besiya 
emsebeazini ngenqwelo eyayi- 
khutshwa liqumru ledolophu. 
Lenqwelo yayingenaso isigqu- 
mathelo. Xa imozulu imbi, 
abasebenzi babe bamanzi ba- 
fike emsebenzini begodola. 
Bazeke abasebenzi badibana 
bazama indlela yabo yoku- 
hamba. Ngoku bahamba nge
nqwelo elungileyo.
Umnu Sithole enye ingxaki 
abanye abasebenzi (ngenga- 
ye) basebenza il2| yeyure 
ngemini baze bafumane nje 
1R23 ngeveki. Abanye base
benza i8 yeyure baze bafu
mane iR35.40 ngeveki. Aba- 
phathi bathi abasebenzi ba- 
hlawulwa kancinci abasebenzi

nzima. Kodwa umnu Sithole 
uthi oku akuyiyo inyani. 
Waphinda wathi lomahluko 
kwimivuzo Iwenza abase
benzi bangamanyani. Kuba 
ababahlawulwa ngaphezulu 
abayiboni into yoku manya- 
na nabanye baxhase iKomi- 
ti yaBasebenzi . Obu bubu- 
denge, watsho uinnu Sithole. 
Zininzi iingxake ezijonge
ne nabasebenzi bonke zaye 
ziyakulungiswa 1 umanyano 
1abasebenzi bebonke be- 
jongise kubaphathi.

Umnu Sithole usinike imi- 
zekelo yeengxaki ezifuna 
abasebenzi bezilungise 
kunye. Umzekelo, kufuneka 
behambe ithuba elide xa 
besiya emsebenzini. Kwa- 
khona, iqumru ledolophu 
ubaqasha abasebenzi phant- 
si kokuqasha-gxotha. Xa 
abasebenzi bekhalaza nga- 
meko ezimbi emsebeneini, 
umphathi ubaxelela nje 
ukuba mabaye kufuna umse- 
benzi kwenye indawo.Umnu 
Sithole ucinga okokuba 
ukuba abasebenzi banokuba 
nekomiti enamandla, bathe- 
the ngelizwi elinye, bana
kho ukulungisa ezingxaki .

Umnu Sithole usixelela uku
ba ukhe waphantsi kwengqe- 
qesho kwiAdvice Bureau. 
Nangona kwakunzima ukufu
mana ixesha lukuhamba olu- 
qeqesho, uthi oluqeqesho 
luthe Iwamnceda kwizinto 
ezin inzi. Uthe wadibana 
nabasebenzi apha abavela 
kwezinye i i fe k t r i .  Uthe 
wafumana okokuba nabanye 
abasebenzi apha eKapa ba- 
jongwe ziingxaki ezifanayo 
nabasebenzi bequmru ledo
lophu. iAdvice Bureau ya- 
mfundisa ubuchule obuninzi 
obufunekayo ekwakheni 
iikomiti zabasebenzi. Umnu 
Sithole uthi ikomiti yakhe 
yabona okokuba mayingene 
kwiAdvice Bureau kuba bayi 
bona imfuneko yomanyano 
phakathi kwabasebenzi
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UYILO LWE-KOMITI ZABASE

BENZI NGOKMEZITHILI YE 

ADVICE BUREAU

Kwinyanga ka October 1975 
adabasenzi abanekomiti 
ezibameleyo baqgibe ekube
ni babe nokwakha ikomiti 
ngokwezithili eziza ku- 
gxinaniswa ekuhanjelweni 
nase kuqeqeshweni ngaba- 
ququzeleli be Advice Bu
reau namavolontiya. In- 
tongo kukwakha ukufuthe- 
lana nokuqina kwabasebenzi 
abasebenza kwindawo enye 
nokuncedisana kwingxaki 
zabo phantsi kokuba ingxa
ki yabasebenzi inye noba 
ifactori zahlukile yinto 
keleyo eyothi iqinise no- 
mbutho owongamele abase
benzi iWorkers Council.

ABASEBENZI BAKWA DUENS

BAVELE ENKUNDLENI.

Abasebenzi bokhumbula nge- 
ngxwaba-ngxwaba kumzi wa- 
kwa Duens eyayithe yazi- 
swa kwiphepha Abasebenzi 
iangaphambili. Abasebenzi 
abali 19 bathi babanjwa 
ngamapolisa ngokuthiwa 
balile  ukusebenza emva ko
kuba kugxothwe abasebenzi 
abayi 3
Ababasebenzi bathe bavela 
enkundleni yamatyala kwi
nyanga ephelileyo, kwaze 
kwakho iingxelo ezibeno- 
mdla ezithe zenziwa. Um- 
qeshi uthe abasebenzi ba- 
gxothiwe, kuba umsebenzi 
wabo ube ungemhle. Umpha
thi yena uthe wakuphikisa 
oko. Uthe yena bagxothiwe 
kuba bengabameli babaseben- 
z i .
E litya la  lakuqhuba kunyaka 
ozayo ngoJanyuwari. Okwa- 
ngoku phantse bonke abase
benzi babe baqashiwe zezi- 
nye iifemu okanye i i fe k t r i .



Amaxabiso ezinto zokuphila 
anyuka ngokunyuka. Kuqala 
sibone ukunyuka amaxabiso 
okubamba ngebasi, kutsha nje 
ezase^yanga noguguletu si phi - 
nde zenyuka. Kwakhona sibo:- 
ne ukunyuka kwaimxabiso 
obi si nokutya. Olunyuko 
Iwamaxabiso lubizwa ngokuba 
yiin flation, Kwelinqaku 
sakuDonisana ngezenziwa yile  
inglation nendlela lokuyilwa.
Into omawuyikhumbule yile  
yokuba ungumthengisi uthe-

ngisa amandla akno ngeveki 
waye uyahlawulwa ngaloo 
nto. Abasebenzi abangenalo 
ilungelo lokunkqanga kuba- 
qeshi, batni ngamanye ama- 
xesha umvuzo ome ndaweni 
nye ishumi leminyaka. Mhla- 
wumoi angamkela iR20.00 
lonke eloshumi leminyaka.

Xa wayeqala umsebenzi nga- 
lomvuzo usenokuba wayehla- 
wula i R1.00 ngeveki nge
10 amaxesna enamba ngebasi 
ukuya nokubuya okanye R1.50 
ngeveki etnenga i^onka ezi-

»7 4
hlanu okanye R1.00 thenga 
ipakethe eziyi 5 zezigare- 
thi ngeveki .

Kwishumi leminyaka elidlu- 
l i leyo  kwangala mali uno- 
kunamba kayi 7 ngebasi 
okanye izonka eziyi 2\ 
okanye ipakethe eziyi 3 
zezigarethi. Imali ixabi- 
seka koko inokuthenga.
Ngoku anokuthenga ngaphantsi 
imali yakhe ih ii le exabi- 
sweni . Ungaae ube ufumana
i RIO.00 emalini kodwa ixa

biso layo liphantsi. Enya- 
nisweni uhlawulwa nqapha- 
ntsi ngaloo mali .

Abaqeshi abakuhlawulayo aba- 
lahlekelwa - bagcina phantsi 
umvuzo wakno. Abantu abathe- 
ngisa isonk okanye izigareti 
abalahlekelwa - basuke banyu- 
se amaxibiso abo. Nguwe ola- 
nlekelwayo yonke iminyaka.

Ingaba ikhona indlela ya- 
kho yokusinda? Ewe ikhona. 
Kulula ukunyusa imivuzo uku-

1975
se inambe kunye nonyuko lwa- 
maxabiso ungalahlekelwa.

Kodwa akukho mntu uyakukwe- 
nzela oko. Abaqeshi, njengo- 
ko usazi, bayanqena ukunyusa 
imivuzo kuba abazikhatnazi 
ngehambo nzima yakho. Uya- 
kuzinceda ngokwakho.

Inye indlela kukumanyana naba 
nye abasebenzi nakhe irnibutho 
yenu enamandla. Kufuneka nibe 
nombutho oyakuthethela bonke

abasebenzi ngelizwi elinye 
kwindawo osebenzakuyo. Umbu- 
tno onamandla rnawenze ukuDa 
abasebenzi bengasoloko bela- 
hlekelwa ngenxa yeinflation. 
Abaseb-enzi mababanyanzele 
auaqeshi banyuse imivuzo xa 
kunyuka amaxabiso.Kulula uku- 
fumana indlela emayinyuke nga 
yo imivuzo umbutho mawuqonde 
ukuba kunamba njalo.

Qala ukumanya ngomso - intsa- 
pho yakho ixhomekeke kuko.

U n c i t s h i s o  L w e x a b i s o  L e ra n d i  N a b a s e b e n z i  Abantsuradu

Kutsha amaphepna-ndaba 
noonomathotholo bathe ba- 
zisa ukuba umZantsi-Afri- 
ka ulinciphisile  ixabiso 
lerandi nge 18/ekhulwini 
yonke. Ithetha ntoni le
nto ilunciphiso lwerandi 
izakuzibonakalisa njani 
kubasebenzi abantsundu? 
iviasizame ukuphendula le- 
mibuzo mibini.
Ukuze siqonde ukuba unci- 
phiso luthetha ntoni ku
funeka siqale sijonge u- 
rwebo lomZantsi-Afrika 
nanianye amazwe. Umzantsi- 

Afrika uthenga kwamanye 
amazwe izinto ezifuneka- 
yo ezininzi nesingenazo 
apha ezinje ngepetroli 
noomashini ezingenziwayo 
apha. Ukuze Umzantsi-Af
rika uthengise izinto  
ezinje ngentsinbi noboya

nawo kwamanye amazwe kuoa 
ezifuna ezimveliso. Ezi- 
zirito yiya thunyelwa. I -  
zinto ezingeniswayo kwe- 
l i  kufuneka zihlawulwe 
ngumZantsi-Afrika. Kufu
neka sizihlawulele nge- 
erandi.
kodva kwamanye amazwe ku- 
setyenziswa enye imali. 
ehelika basebenza ngee- 
dola ukuze eBilitani base- 
benze ngeeponti . Xa s i -  
ngenisa impahla evela 
eMelika kufuneka sih la-  
wule ngeerandi ixabiso 
elilingana neledola. Ixa
biso kwiirandi lixnomeke- 
ka ekubeni zingaphina i i -  
randi ezilingana nedola.

Umzekelo, ukuba into eve
la kwelinye ilizwe idla  
iidola ezintandathu e-

Melika, ukuze iidola ezi- 
mbini zilingane nerandi 
enye, ke ixabiso laloo- 
nto l iy i  3 randi emZant-

ntsi-Afrika.
Xa umZantsi-Afrika uyinci- 
phisa irandi, ke irandi 
ingaphantsi ngexabiso kwi- 
dola nezinyi imali ezise- 
tyenziswa kumazwe asemzi- 
n i . Umzekelo, ukuba iran
di enye ilingana needola 
ezimbini ukuze irandi i -  
nciphe nge 50/ekhulwini^

• kungoko irandi enye i l i 
ngana nedola enye. Kulo- 
mzekelo ungentla, into 
engenesiweyo iyakuthi 
ngoku ixabise iirandi 
ezintandathu ingeyiyo
i i  randi 'ezfntathu nje- 
koba bekunjalo phambi 
koncitshiso. Is ize-

kabani soncitshiso ku- 
kwenza izinto ezivela 
phesheya ziphakame nga- 
maxabi so.
Sothi ke sibone isizeka- 
bani sol uncitshiso ukuba 
siyintoni kubasebenzi. 
Sonke izinto ezivela phe
sheya zizakunyuka nge 18/ 
ekhulwini ekuxatyisweni. 
Lento itnetha ukuthi in
to evela phesheya eyayi- 
xabisa i randi ngoku .yoxa-

bisa irandi enye ene 18 
yamasente ngenxa yonci- 
tshiso. Kodwa azizizo 
zodwa ezivela pheshe
ya eziza kunyulta. Ixa
biso zazo zonke izinto- 
lizakunyuka. Kungenxa 
yokuba indleko yokuve- 
l isa  yayo yonke into

apha kwelilizwe izaku-

nyuka. Isizathu salento 
kukuba yonke into eye- 
nziwa apha ifuna enye 
yezinto ezivela pheshe
ya, nokuba asiyiyo nje 
ioyile  nepetroli eziham- 
bisa loompahle. Indlela 
yokuvelisa ezizinto i -  
zakunya ke ukuze, kunya- 
nzeleke, amaxabiso azo 
nawo.

Unci phi so ke luthetha 
ukuthi abasebenzi aba
ntsundu bajingelwa l i -  
krele lokunyuka kwezinto 
zonke ezifunekayo ukuba 
bazithengele ukuphila. 
Ukuba imivuzo yabase- 
benzi ayinyuki nayo, le
nto ithetha ukuthi abase
benzi bakuhla kumganga- 
thowokuphila ngenxa yolu- 
nci tshiso.

INTLANGANISO YONYAKA (A.G.M.)

Intlanganiso yonyaka ye Ad
vice Bureau ithe yahlala 
ngeCawe ye 26 October. I i -  
ngxelo zithe zanikwa ngu- 
Zora Mehlomakulu egameni 
labaququzeleli zenziwa na- 
ngabameli beek&miti zaba- 
sebenzi eziliqela.
Iqumru elitsha elongame- 
leyo lithe lonyulwa lo 1976. 
Amalungu awonyuliweyo nga- 
la M. Msutwana (Standard 
Bank - Chairman), M.W. Mpu- 
ting (Mastertreads),

Iqumru elitsha elongameleyo 
lithe lonyulwa lo 1976. Ama- 
lungu awonyuliweyo ngala M. 
Msutwana (Standard Bank - 
Chairman), M. NOsilele (Globe; 
Vice-Chairman), M.W. Mputing 
(Mastertreads) L. Dotwana 
(S.B.H.J, K. Nqonji (Anchor 
Yeast), Sidina (Gearings),
B. -Mandita (Printpak),
M. Margis (Printpak), S. 
Mazwembe (Lupini), R. S i -  
zani (Steeldale).

Luthetha ntoni kuw nyuko Iwamaxabiso ?



Unyuk® Lwamaxabiso
Nopheteio Misebenzi

Unyaka ka 1975 ube ngu- 
nyaka onobunzima kakhulu 
kubasebenzi abaninzi. 
Sikhangela kwi imizi-mve- 
l iso  emibini, iingxaki 
ebekufuneka bejongene 
nazo zicacile. Kumzi 
weengubo abasebenzi aba
yi 10,000 bathi baphele- 
liswa ngoMarch kuba iMa
ri ke yayigcwele zezi vela 
phesheyo ezixabiso 1i pha- 
ntsi . ngoApril abasebenzi 
abayo 208 ePam Knitwear 
eKapa nabayi 100 kumzi 
weengubo oyi Hex River 
Textile bathi baphele- 
lwa. Ngo October abase
benzi abayi 2,000 baphe- 
lelwa zazi i ifek tr i  ezi- 
yi 2 zavalwa kumzi werhali 
kuba amaxabiso eengubo 
ehla. Kumzi wobunjineli 
iba li linye. Ng®, June 
amadoda ayi 450 aphele- 
lwa kwa Globe Engineer
ing kwaze ngo August 
uMurray no Stewart (mar
ine) no Globe Engineering 
bagxotha abasebenzi abayi 
500 kuba kungekho miseben
zi yaneleyo yoku lungisa 
iinqanawa.
Kutheni oku kusenzeka? 
Oomashini sese kwiindawo 
zokusebenza neefektri kwa- 
ye abasebenzi bafuna umse- 
benzi. Yintoni ekhwasi- 
lima? Impendulo bonke ubu- 
ngxowankulu busengxakini. 
Kumazwe atyebileyo anje 
ngoBilitani, Ifoelika, 
Japhani, iFramsi neJama- 
n i , kwaye kumazwe obu- 
hlwempu anjengo Botswana, 
Lesotho, India ne Pakistan 
ibali linye. Akukho mse- 
benzi kungekho nentlaw.ulo
kwabanye kungekho namadua 
nentlaw.ulo encinci kwabanye 
abasebenzi nokunyuka kwama- 
xabiso kumntu wonke.
Asiyo ngxaki njele kodwa 
yeyona inkulu ukusukela 
kokuphela kwemfazwe yesi- 
bini. Abasebenzi baboni* 
swa okokuba imveliso ephe- 
thwa ngabaqeshi kufuneka 
imveliso ephethwa ngaba
qeshi kufuneka ihambe nge- 
engxaki ukuze ibe noku- 
qhuba. Ngelinye ixesha 
zinokwenziwa zivele ngo- 
Itinye uhlobonje ngonyuko 
lwamaxabiso. Kodwa i in 
gxaki ziyafana nengxaki 
yokusebenzela umqeshi.

Xa kukho ingxaki kukho um- 
buzo oyindoqo ekufuneka 
uphendulwet Ngubani oza- 
kuhlawulela lenqxaki?
Iza kuba ngabasebenzi 
okanye abaqeshi? Kuthi 
ngamanye amaxesha ivele 
(kwaye bosoloko bekuxelela) 
okokuba abaqeshi abanakwenza 
nto ngayo. Abaqeshi bathi 
ngelinye ixesha itya la t iku -  
basebenzi ngelinye ixesha 
lelikarulumente. Akukho 
buxoki bufana nobu1. Makhe 
sikhangele sibone indlela 
lengxaki iliwa ngayo kuma
zwe amabini sibone ubu- 
xoki bayo.
Emelika abaqeshi banama- 
ndla kakhulu. Bathe bana- 
kho ukuvala i ifek tr i  xa 
bengenzi ngenelo yaneleyo. 
Abasebenzi balahlekwa ngu- 
msebenzi abafumana eminye. 
Ukhuphiswano phakathi kwa- 
basebenzi lukhulu ngemi- 
sebenzi kwaye abaqeshi ba- 
nakho ukufumana abasebenzi 
abazimesele ukusebenzela 
imivuzo imincinci . Ngemi- 
vuzo emincinci nonyuko 
lwamaxabiso abaqeshi boku- 
fumana iingenelo ezaneleyo 
ingxaki ibe iphelile. Nam- 
hlanje umsebenzi oyii kwa- 
bayi 10 akanawo umsebenzi. 
eBilitani abasebenzi bana- 
mandlana. Ukuba umqeshi 
uzama ukuvala ifektri aba
sebenzi bathi banyanzele 
okokuba urulumente makayi- 
thabathele kuye ifektri 
ukuze kugcinakale imise- 
benzi*. Ngamanye amaxesha 
abasebenzi bathe bayitha- 
thelra kubo ifektri bayiqhu- 
be ngaphandle kwabaqeshi. 
Njengokuba lendlela ineen- 
gxaki ezininzi kubaqeshi, 
bathi bajonge enye yoku- 
yilwa. Bathi banyuse ama
xabiso ukugcina iingenelo 
zabo. Unyuso alucaci nje 
ngophelelo misebenzi, aku- 
lulanga ukukuluqonda baye 
bayathemba okokuba abase
benzi abanga kwamkeliyo 
ukuphelelwa baya kulamkela 
ulonyoko. yiyo loonto eBi
litan i umsebenzi emnye kwi 
120 engenawo umsebenzi, 
kodwa amaxabiso athe anyuka 
kane 4 njengase Melika. 
Zintoni ezifundwa ngabase
benzi baseMzantsi Afrika?
1). Ingxaki ayikho Mzantsi 
Afrika kodwa, kuloko kuwo

onke amazwe aphethwe nga
baqeshi .
2). Ingxaki le ayinabala 
linye. Akwanelanga nje aba
sebenzi ukulwa uphelelo - 
kufunekaubelwe unyuko lwa
maxabiso.
3). Ilnkathazo zoqoqosho 
azifani zenzeke nje. Zipha- 
tha ngayo kuxhomekeke eku- 
ziphatheni kwabasebenzi.

unemployment 

insurance

Bonke abasebenzi abaphele- 
lweyo, nababe besamkela uku
sukela okanye ngaphezu kwe- 
R10-50 ngeveki kumsebenzi 
ababe kuwo phambi kokuba ba- 
phelelwe, banalo ilungelo 
lokufumana kwi Unemployment 
Insurance ukuba bebetne bar 
tsalelwa iiveki eziyi 13 ku- 
nyoka ongaphambili .

Ngumsebenzi wabaphathi ukuba- 
l i s a  abasebenzi kwiOfisi ye- 
Unemployment Fund esePitoli, 
ukuba bamkela ngaphezo kwe- 
R10-50 ngeveki . (Um qeshi 
angadliwa ukuya kwi R200 
okanya unyaka etolongweni 
ukuba akayeni loo nto).
IO fis i yokumnika umqeshi 
ikhadi eliluhlaza U.I.F. 
xa ethe walibiza-ikhadi 
kumsebenzi ngamnye. 5?a 
umsebebzi ewushiya

KHUMBULAI Ukuba uyemka oka
nye ugxothiwe kwenye ye- 
fe k tr i , kwaye ubusamkela 
ngaphezu kwe R10-50 ngeveki 
sukulibala ukubuza umqeshi 
ngekhadi 1akho le U.I.F. 
umsebenzi kufuneka elifunile

kuba ku-elikhadi kumphathi 
Tula ukufuna imali yeUnern- 
ployment Insurance kwandaba 
zabantu xa aye kubalisela 
esinye isithuba. Akukho 
mali unokuyifumana xa unge- 
nalo elikhadi

Ngokukhutshwa yi KH0MI- 
SHINI YEMIVUZ0, S.R.C., 
University of Cape Town. 
Rondebosch.
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