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About 700 emergency detainees
have been released since the
hunger strikes began. This is a
major victory for the hunger
strikers, all detainees, COSATU
and the mass democratic move-
men. But there are about 200
comrades slill detained under the
Emergency. We must not relax
our efforts. We must strengthen
our siruggle to get the Emergen-
cy ended.

The COSATU Regional Secretary
for the Eastern Cape, Cde Den-
nis Neer, has been in detention
since June 1886. He is apparent-
ly going to be charged in a trea-
son trial in PE with about 30
others. Cde Dennis - we want
you back. We need you back.
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Victory for huhger

COSATU Northern Transvaal Re-
gional Secretary Cde Donsie
Khumalo is one of the hunger
strikers released recently. He was
detained in early February. Cde
Donsie has been harassed over a
long period and has also been de-
fained several times.

in 1386 he was detained when
the first national State of Emer-
gency was declared, but was
among those released after work-
ers went on anti-Emergency
strikes. Later he was detained
agiain - this fime for a long time.
During 1588, security forces reg-
ularly visited the Pretoria offices,
often more than once a week.
They took documents; many times
they wouid ask for Cde Donsie.
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COSATU
vice president, Alfred Ndlovu's comrades outside court after
he was senienced to 5 years imprisonment in the Pieterms-
ritzburg Reglonal Court. He was convicted on charges under
the Terrorism Act and for attempted murder. TGWU will
chalienge this judgement.

in the community.”
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regional chaiperson for Southern Natal and TGWU

TCWU said: "Comrade Alfred Ndiovu is & pesce-loving man.
Long before the vicience In Pietermaritsburg became so se-
rious, he tried to talk to iocal Inkatha ieaders. If he were re-
leased, he could make a valuable contribution to the pesace
process. The hundreds of workers who atlended today's
court appearance shows that he Is a highly respected leader

361

strikers

When the state attacked the
Anti-Apariheid Conference last
year, they alsc went for Donsie.
He was put under night house
arrest for 7 days.

The Northern Transvaal Region
as a whole has also been under
heavy state attack. Police spied
on REC meetings; Regional Con-
gresses have been surrounded
and the funeral of Cde Alf Maka-
leng (the Northern Transvaal
UDF leader and CAWU organiser
who died in detention} was
heavily restricled.

Hands off COSATU.
Solidarity

with the hunger strikers.

Sarhwu 4 sentenced to

death
NO! NO! NO!

Four SATS workers - Wilson Matchil,
Patrick Molefe, David Mamphaga and
George Maungedzo - have been sen-
tenced to deatn. There are many oth-
er comrades on death row. The apari-
heid system has been condemned t¢
death by the whole world. But this
same system is sentencing our com-

" rades to death. COSATU says no tc

the death sentence.

Save the patriots!

* | alsc knew how to give the workers
strength. | asked them if they knew
the Bible. They said yes. | asked ff
they knew the story of how the israe-
lites came out of Egypt with Moses.
How no! sveryone managed tc get to
Canaan, only the chiidren and grand-
chiidren managad to reach there.
Even Mcses never reached there. He
diec along the way. | said our strike
was not only 1o make the rcac ahead
nght for us. It was a!so for our chitdren
so tha! they can work nicely for the
rai'ways in the future.”

One of the Sarhwu trailists.
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COSATU's Weslern Trans-
vaal Regional Secretary
Cde Vavi describes the
boycott In Carietonville.

Carietonvilie will never be the
same again. Mass action by the
black people of Caristonville is
hurting the racists. Led by the
COSATU Local Action Commit-
tee, Khutsong residents are boy-
cotting shops in town. They are
pretesting against the CP's geci-
sion to put back "whites only”
signs in public places.

So far a number of besses in the
tcwn have been forced to ciose.
Mary shops are making less than
20 % o! normai profits. Profits
have been cut by more than half
in aimost every shop. On some
days, big supermarkets did not
have a single black customer.
The bosses are crying; they are
pieading with the town council
to take away the apartheid signs.
Bul they kept quiel before the
boycoti. Bosses only respond
when there i1 pressure on them,
when their profits are afiected.

There are about 45 000 people in
Khutsong. There are ancther
100 00C workers on the mine
compounas. NUM membership
alone is about 45 000. Most of
these people are how shopping
in Klerksgorp, Lenasia or Johan-
nesburg.

The CCSATU Loca! has been
discussing the campaign since
late last year. The action commit-
tee calied a meeting of represen-
tatives of all sectors on 18 Feb-
ruary. The youth and the civic
were represernted (aithough they
have no structures). The Khui-
song and Wadela Taxi Asssocia-
tions, the churches, ang the
Khutsong Black Chamber of
Commerce were there. It was
supposed to be a meeling of

COSATU

Carletonville shows how

representatives, but it turned out
fo be a mass mass meeling.

The Action Commitiee did well in
drawing the community into the
planning. The people feel it is
their struggle. They took the deci-
sion about when to start the
campaign, they also decided
about transport arrangements
and reporting cenires for those
who are assaulted.

Unions involved are NUM,
PPWAWU, CAWU AND T&GWU.
A commitiee has been formed to
look at deveiopments. Regular
meetings are beld. The commitiee
checks il taxis are operating
properiy; that local traders are
not exploiting; that those as-
saulied by the right wing get help
in reporting cases to lawyers.

We are having some probiems
with the taxis. Oniy some taxi
owners are charging cheaper
fares. The commitiee would like al! |
the taxis to lower prices. But |
they are not getting fuli co-
operation - 2 meetings failed
through lack of full atten-
dance.The local traders are a!so
behind the campaign. The meet-
ing of the 18 February asked
them to set kower prices as su-
permarkets like OK go. But they
szid they could not - big super-: .
markets get bargains from whole-

keep prices the same as they are.

It seems repression is increasing.
There security police never inter-
fered in the planning. The mass
meeeling and planning meelings
ook place without any probiems.
But ncw the the cops are being
dragged into the situation. Now
there are regular roadbiocks. And
a pianned sit-in had to be called
off after security police came io
the office and made threats
against the organisers. But the
campaign wili continue untii the
apartheid signs come down.

There are many lessons from
Carletonvilie. This siruggie
shows:

» That the working class has
massive "consumer power”.

» That the working class provides
the money to run South
Alfrica’s cities and towns.

« How COSATU Locals can help
buiid community campaigns.

» How loca! struggles can
advance the united front of the
mass democratic movement.

* How to draw in sectors outside
the mass democratic movement
e.g. traders and taxis) through
concrete campaigns and
siruggies.

« How we can overcome
repression if campaigns are
rooted among the masses.

salers. The traders promised to

s

This is how the
Conservative Party
_| saw the beycott in
Carletonvilie.

Paged
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- ers. At 1he meeting, drivers de-

Taxi Drive”r's'
Are Workers
Too o

T&GWU tS mvo'»ed in the first
evar union dispute between 1axi
drivers and taxi owners. This is
the firsl time that drvers for
black 1axi owners have been un-
ionised. Since lale last year, .
T&GWU has signed up aboul
45D taxi drivers in the Vaal area.

The ownars {Vaal Taxi Owners - |
Assooiation) have now agreed to
ne,ot zte, bul only alter pres-
sure from {he Local. When boss-
es first heard that the union was |
organising, they dismissed some
of the workers. T&GWU wrote |
to them but the Association did |
 nol reply. The Yeresniging Locai
 discucssed the matier, Affiliates .
stanad 1o 12k aboutl the p:vssi— ‘
bility of taking action in soﬁdarity
with dismsssed drivers. The o
Western Transvaal Regional
Congress in February agreed to
support the struggle of the driv-

cided that they would iake action
if the :csue v\as not resolved i

t The tax, owners then real sed _;
Tthe icsus was not as Fghtas o
they thoughl,” says Comrads.
Vavi, COQAT{; s neg;onaf Qecre~
tary. "Up to then they thought d
thare was a sirike, they would
us! drive im’emsnives or gai oih-
er Grivers. They comacted the
Region's o‘tsce indicating that
they wani negotiations with.
TECOWU. They said they wanied

ic avoid 2 sirike of boycolt, a5 |
this was hladf black comiict,” |
hesaid.: = e

TECWU and 1hs faxi owners are
oW *a«ng alks. They wilibe |
315\, ceing fhe issues ,aseciby
EACTHER ’hﬁae inu‘m = #

» “16 reinstaizment of dismis 20 |
worhers 2nd nepotiations on -
congiions of arn;aoy'w-‘ni

* Long hows of work =
» Pressure on grivers io rea:h
* ’cer';ctl‘l ‘argpts ; : 2 e
¢ *sara'm " _3.&::&‘ 2id {Jl-

NUNI ght move from
percentage wage demands

The NUM may be having another look at the way it makes wage
demands. This comes out of a workshop on wage demands in the
Lydenburg region of NUM. 40 comrades from 11 branches attended
the workshop. The workshop looked at last year's demand of 40
percent. Comrades were asked if they thought this would be a good
demand for this year as well.

First they wrote up ali the minium wages in the region on the wall.

.E'\' Cw TUBATSE WINTERVLD LAVINC
i Urgrounc Usproung

i
mumem RE78  R625 RA448 R415 R405 R367 R310 R29S R160J

VERREF  MONTROSE CULUNAN  DILOKONG HEMCO j
Upous  MINERALS  Ugoun  ANDALUSTTE!

Then they added on 40 percent to see how much money it woukd be at
the ditferent mines.

MONTROSE CULLINAN  DILOKONG HEMCO ’

in.—- o™ TUBATSE  WINTERVLD LAVING VERREF
| Ugraund  Usgroue Uioue  MINERALS Ugoux  ANDALUSITE!
Lc-\ R272 R250 R179 R166 R162 R147 R121 R118 Rs&4

After group discussion, the workshop agreed that the demand for a

percentage increase is not so Qood because:

1. Many workers do not understand percentages.

2. Workers with higher wages get a higher increase, while low paid
workers get very little-money..

3. The percentage demand can divide workers. If settiement is reached
at 20 percent, this will not be acceptable to the lowest paid
workers.

Caps Oil worksrs retumn to work afier a lunchtime demonstration
against the LRA

\ Page5s Cosatu News March 1989
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» Elimination of opponents of
apartheid, including D
September, S Diomo, and

Dr F Rebiero.

Many disappearances, including
shopstewards David Molokeng
of FAWU and Siyolo
Mashiquana of CWIU. Stanza
Bopape of Mamelodi who
disappeared out of police
custody.

» There have been a series of
trials in which COSATU
members have been charged
with murder treason and other
crimes.These are some:

Moses Mayekiso, General
Secretary of NUMSA, and four

The Botha government, the bosses and vigllantes have massively
stepped up their attacks on democralic organisations under the
three years.

late of Emergency of the last

members of the Alexandra
Action Committee on trial for
freason.

» One NUM member, Tyelovuyo

Mass detentions, prison deaths,
executions, mass dismissals and
lockouts are the orger of the
day, according to a report of the
Human Rights Commission.There
have alsc been bannings, trea-
son trials, house arrests, ciosing
of newspapers, frade union
bashing and smear campaigns.

The report iooks at represson
between June 1887 and June
1868. Some of the attacks lisied
are:

» Detentions - 45S1 heid with
1500 stili inside.

» Physical and menta! assaults on
detainees. _

* 18 applications for inierdicts to
restrain police from huriing
getainees.

« Bruiai treatment of Kwandebzle
detainees.

+ 28 organisations inciuding
UDF, NECC, SATCC and
many civics banned.

» CCSATU restricted from civic
campaigns and many political
struggles.

 Trade unionists harassed and
celained.

* LRA which attacks the Living

|
|
|
|
i
)
|
i
y
i

|

Wage Campaign and trade

union rights.
= Over 50 new restrictions on

individulas. :

» 308 people serving sentences
for security offences against
the state

* 2000 to 3000 serving
seniences for "crimes*
committed in poiitical
circumstances.

+ Politica!l prisoners over 10
times the figure released by the

government. S 2

« Numerous political trials which
take our leaders away.

« 161 death sentences from 1884
for "unrest related” offences.

« 55 peopie on death row in
September 1988.

« Nobandia Ban:. Sithembe
Zokwe, Alired Makaleng
{(CAWU organiser; die in
cetention.

* 4 peopie die in police custody.

+ Vigilantes and wariords,
especially in Nata! and
bantustzns, where thousands
have bee kilied.

+ Khotsc House and Khanya
House bombed.

Mgedezi, sentenced to death
for murder.

» Three Putco drivers, all
members of T&GWU, and one
unemployed worker have been
sentenced to death in Durban.
They are Stanford Ngubo,
Johannes Buthelezi, Bethwell
Sabeio and William Khuzwayo.

* Two ACTWUSA members,
Wellington Nkwandla and
Michael Lubambc, are charged
with murder following the
strike last year in Afcol.

Attacks like these are growing
and growing. They will not go
away. Botha, the bosses and
vigitantes are forced to attack us
1o maintain their profit system.
All their atiacks have one thing
in common: fo desiroy our or-
ganisations and crush the labour
movemeant,

No-one wili defeng us. We, to-
gether with our aliies in the mass
democratic movement, have 1o
build our own defence. This is
what we resolved to do in our
National Congress.

Then iet us de R now.
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Organisin

Forestry workers are even more
exploited than factory workers.
wages are about R7 a day (140 a
month). The work is hard and
dangerous. Hours are iong. Work
is outside ali the time, sometimes
in bad weather. On top of this,
workers are not covered by the
few clauses that can protect
workers in the LRA.

Now PPWAWU is organising to
get higher wages and betier
working conditions for forestry
workers.

There are about 110 000 workers
in forestry. It is a very rich sec-
tor. Wood is used in furniture,
mine props, buiiding etc. Forest-
ry makes up 15 percent of what
is produced in South Africa’s
manufacturing sector.

PPWAWU has already organised
12 000 workers. About 5 000
are paid up. The union has a
presence in Western Transvaal,
Tzaneen, Nata! Midiands, Pieter-
maritzburg, Piet Retief, Nelspruit
and the Eastern Transvaal.

"We have managed 10 improve
wages in some of these areas,”
says Ernest Masala, national or-
ganiser of PPWAWU. But condi-
tions are still very bad. The com-
panies do not issue enough
protective clothing. Or else they
provide cheap stuif.”

Also, workers who get hurt in
accidents do not get workmens'
compznsation. “This is a big is-
sue. This is why we are cam-
paigning for these workers 1o be |
brought uncer the LRA. Then i
they wili automatically be cov-
ered.” ;

PPWAWU has won recogniiion
from SAPPI in Nata! Midiands as
weli as trom Lotzaba (Rand
Mines; in Northern Transvaal.

{
i
i
{
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forestry workers

Convade Masala explained why !
the umion was not getting organ-

ised foresiry workers "paid up
quickly™. He said management re-
fused to grant stop-order rights
once most workers in an area
join. "They are saying we must or-
ganise a whole region. But we are
now pushing for interim agree-
ments.”

Since the second half of last year
the bosses are taking a tougher
fine. "One firm that has recog-
nised us in Natal now refuses to
recognise us in Northern Trans-
vaali even though we have major-
ity. They say they cannot recog-
nise us because the workplace is a
farm, not a forest.”

PPWAWU is using the power ot
sawmill workers to pressurise
management. Sawmill workers are
covered by the LRA and generally
have higher wages. "lt's usually
the same company that owns the
forest and the sawmill. Where we
have the sawmili organised, we
have made gains. We have won _
the same wages for forestry
workers.”

On 4 and 5 February a National
Forestry Workers Council was
heid. Four shopstewards came
from each organised areas. The
foliowing demands were made:

+ That forestry workers be .-
covered by the LRA.

« That rent be scrapped for
village houses.

» That women workers get
maternity benefits (nearly hali
of all foresiry workers are
women).

« That the minimum wage be R20
aday.

The councii also calied for the
union to write to the eleven em-
ployer organisations. PPWAWU
has sent off the iefter o groups
such as the South African Lum-
bar Millers Association {(SALMA)
and Forest Owners Association
presenting forestry workers de-
mands.

Dont forget the
farmworkers™ - -

The speaker on behalf of the in-
dependent urions at the Worker
Summa appeaied fo organised
workers: "Dont forget our
brothers and sisters working on
the farms. it is a shame that =
farmworiers are not ye! organ-
isad,” said Cde Phate of Orange
Vaal Workers Union. There are

1 0676 .504 workers involved in
farming, forestry, hunting and
fishing. These jobs affecl anoth-
er 2 miliion people.

He said he probloms of farm-

workers were: Iow wages, no .

wages, bad housing and bad ed-
ucation. . They are alsc not Cov- .

ered by the Labour Relations
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COSATU's 2nd Nstional Cen-
gress adopted the Freedom
Charter 8s a guiding document
In our struggle agsinst nation-
al oppression and economlc
exploitation. The Congress
commlitted COSATU to devel-
oping & working class under-
sianding of the Charter de-
mands and to encouraging the
fullest discussion on social-
ism &nd democracy. This ser-
les Is & contribution to the wo-

rekers' discussion cof the
Charter, democracy and so-
cialism. Workers must decide

hew we see the Charter and
the struggle te make the de-
mands of the Charter a reality
in our society.

profits, the racists and the capitalists
created a large industrial working

'All National Groups Shall Heve
Eaqual Rights

« There shalb be eqguz! status in the
bodies of state, in the courts and in
the schools for afi naticnal groups
and races

= Al national groups sheall be
protectsd by lew against insults
10 their race ana nationa! price

+ Al paopte shall have egual nghts
10 use their own language and o
geveiop their own folk cufture anc
customs = :

« The preaching anc piaclise of
national, race or corour
discrimination and contempt shail
be 2 punishable crime

« All epzrtheid laws and practices

| shall be se! aside.

YWrien we ok around us we see how
apariheic divides the people of South
Airica. We see tha' everything - hous-
ing. ecucation, health, facilities - 1s
sepa-ale anc unecua.. Mos! whites -
enpoy luxuny and priviiege while aimost
all biacke sutler poveny and have no
rights at ali. For more than 320 years,
cur people have sufiered under the
most vicious racism in the worid. Now,
afier so many years, we have buik the
strength to desiroy the poison of ra-

This class created all the wealth for
the ruling ciass. But our ciass is 2lso
the force that can destroy racism and
exploitation. In alliance with all the op-_
pressec, we are marching forward to
the destruction of racism. When we
win liberation, we are going to tear ra-
cism out by its roots. Our government
wili immediately abolish every single
apartheic law, and bring in a new law to
dea! with racism and sexism (discrimi-
nation against women) anc expiona-
tion.

The ANC's new constitutiona! guide-
lines include 2 Workers Charter - tc de-

groups shall
have equal rights

fend and extend worker rights - as well | |

as a clause guaranteeing equal rights |
for women anc a struggle against sex-

ism.

Those who try tc spread racism or sex-
ism or exploiation will be punished and
re-educated. Every citizen will be free
ic work and live and irave’ where he or
she wants. Every area. every hospnal,
every schoo!l, every institutior, every
piace anc every orcan:sauon will be
openec up 1o the oppressac masses
Our country wili truly become ours

The apartheid stralegy of divide and

- there are many different languages

Jot

road 1o liberation. But the growth of
the working class has been breaking
down racia! and triba! divisions. CO-
SATU and the UDF affiliates have hald
high the banner of non-racialism -
against the apartheid policy of the
government, against the trivalism of
the Buthelezi's and homeiand govern-
ments.

Our class is a truly non-racial class,
an international ciass. The capitalist
ciase all over the world, and especial-
ly in SA, uses racism 1o try and divide
the people and strengthen capitaiist
power, But the needs and the inter-
ests of the working class have noth-
ing in common with racism. We are a
coliective class. We stand on the rock
of solidanty and unity. The non- racial
principies of the Charter are ours. And
we have given new life to these princi-
ples through our mass non-racial
organisations.

The constitutional guidelines ceepen
this clause of the Charter - which has
aziways been a controversia' one. The
guidelines stress equal rights for all
citizens - and not groups - and rea‘-
firm 2 unitary and cemocratic non-
racial goverment

Amongst the peopie of South Atrica,

and cultural traditions. The Chaner
says that ali must be free to use and
develop their language and their cui-
ture. But this is not the apartheid idea
of cuhures. The rulers want to create
divisions according to language and
culture. The rulers encourage hestility
and viclence between difierent
groups.

For example, look how the mine boss-
es use ianguage and triza' difierences
fo divide workers. For workers, the
Charter means we create a new unfi-
ec non-raciai national culture anc
igentrty, building on the best of ali cur
gifferent cultures - a culture tha! de-
stroys the poison of racism and capi-

-
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These ideas came out of the
first Nstional Llving Wage
Committee (LWC) maesting thlis
year. The nstional office bear-
ers of affllisies e&ttend the
meeting, but scme afililsies
didn't ettend at ell.There ware
meny proposals. The most Im-
portant one Is on slructures.
Comraces falt

COSATU structures must play
e bigger role In buliding the
campalgn. These proposals
will be discussed In union
structures. Then they will be
discussed In the next LWC
meeting. Meanwhlile, workers
are building the campalgn In
sclion st gressroots level.

T&CWU

The union's biggest problem is
bosses refuse to bargain at a ne-
tiona! ievel. T&RGWU bargains at
100 company-based wage nego-
tiations in the transpon sector
alone. Some of these companies
cover up to 80 depots. Cthers
are very smali. The union has
managed to group together a
few seperate companies to bar-
gain with a group. T&GWU heas
appointed £ national co-
ordinators for the difierent sec-
tors: goods transport, passen-
ger transport, docks, cleaning.
security.

CWiu

Sezfore each negotiations stan.
tne union has a seminar 1o draw
up éemands. Each branch has a
fiving wage co-ordinaior.

SARWHU

The unions next Congress wil!
give direction on how 1o take
forward the struggie on wages.

i g3 T

SATS won't recognise SARWHU.
They say they want SAWRHU to
register first.

FAWU

The union is having a national liv-
ing wage meeting this month. The
union has company councils such
as SAE and Premier. These coun-
cils piay an imponant role in the
Living Wage Campaign.

NUM

The union has a coliective bar-
gaining unit. This is helping to
build co-ordination and to pro-
vide information. The NEC heid a
3-day workshop in December

. which looked at the wage strate-

gies the union had-been using
This has led to regional seminars
to discuss the wage campaign for
the year. LW structures are being
set up in each region. The regions
are busy discussing wage policy.
{See story on p12). The Living
Wage demands for 1882 will be
discussed at the NUM National
Congress in April.

i

!
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What our unions are doing

NUMSA

NUMSA has a National Cam-
paign Committee (NCC). Each
sector aiso has a coliective bar-
gaining unit. The NCC has rep-
resentation from different re-
gions. The national demand is
for R4.50 an hour. Other de-
mands are: job security, no re-
trenchments, no overtime and
maternity/paternity leave. The
union wants 10 negotiate strike
procedures with SEIFSA this
year.

COSATU'S ROLE

» COSATU must give national
direction to the campaign.

« COSATU must provide
education workshops and
media on the living wage.

» COSATU must link starvation
wages to the economic crisis
and to our demand for a
society where workers needs
come first.

* COSATU must make welfare
(like a living benefit for all
unemployed) pan of our living
wage demands.
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Fight every retrenchment

One of COSATU's-Living Wage
demands Is Job Security. Job
security means no reltrench-
ments and no dismissals. It
&lso means that we need to

' create secure Jobs for 7 million

unemployed workers. How ? By
sharing all the avallable work;
demanding the state get a pro-
gramme of public works going
that will create Jobs and pro-
vide the things workers need;
cutting working hours and
cutting overtime.

The bosses - on the other hand
- are concerned only about
profits. They are prepared lo
retrench, dismiss and victim-
Ise for the sake of profits. The
bosses do what they have lo
do to Increase thelr profits.
We must do what we have re-
solved to do to get what we
need. Then workers - llke the
Premler workers In this story -
will not have to face the boss-
es alone and lose. We demand
Job security for every worker !

FAWU has lost a major retrench-
ment battle in the poultry sector.
More than 700 workers have
been retrenched. 6 Farm Fare
factories are affected. This fol-
lows a takeover of Premier's
poultry section by another com-
pany. The new company will bring
in new machines and close down
some factories. It has scrapped
many union rights.

Farm Fare In Krugersdorp
The plant closed and workers

- were laid off for 6 months. This

‘is to allow for new machinary to
‘be put in. Only 250 workers will

be taken back when the factory

" opens again. The retrenchment

settlement was : 2 weeks pay for
every year of service; provident

* fund payment will be refunded.

The union demanded 5 weeks pay

; for each year worked.
‘ Farm Fare In Wynberg

100 workers have been ren-
trenched. The other 400 will
work on a contract basis for a

! period of 6 months. The plant
would then close. All work will be

shifted to the modernised plant
in Krugersdorp. The setllement is
the same as at Krugersdorp.
Workers will also get 2 weeks
pay; bonus after six months and
35% of annual bonus.

Farm Fare In Ultenhague
About 200 workers were re-
trenched on 28 February 1989.
Workers in the farms were evict-
ed and family life and children's
schooling affected.

Farm Fare In Western Cape
Management is closing down 1
section of 46 workers. Payouts
were the same as in Wynberg.

Farm Fare Cold Storage,
City Deep

70 workers are to be laid off.
FAWU demands that they be
transferred to South Africa
Cream and Cheese (SACCA),
one of the new shareholders in
Farm Fare. Management refuses.

Says FAWU: "This merger is a
change in strategy on the side of
Premier. They have a 50 percent
majority share. The other share-
holders, SACCA and Bokomo,
make up the other half. But Pre-
mier is allowing these partners to
run Farm Fare. Premier will get
the money, while the others do
the union-bashing".

Premier is planning the same
strategy in the edible oils sector.
"They are going for an alliance
with Senweskor (Central Weste-
like Korporasie). We are expect-
ing that they will hand over the
management to them too. This
will mean retrenchment at Epic oil
mills. And a new mechanised
plant is being built at New Barag-
wanath. Lemoenskloof, also a
subsidiary of Bokomo, is refusing
to take over FAWU recognition
agreements in the farms national-
ly. And Bonnybird, a subsidiary of
Bokomo, refuses to agree to un-
lon rights. They are harrassing
and victimising workers,” say
FAWU.

The bosses of Bokomo and SAC-
CA say:
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IN RESPONSE '

THE BOSSES FIRE

MANY WQRKERS

T2
S

CONDITIONS ARE
DANCEROUS

TO TAKE THE JOBS OF
STRIKING WORKERS,

UNEMPLOYED IN
L4 THE HOMELANDS
ARE DESPERATE FOR
ORK=-AT ANY WAGE....

AND THE STATE
FORCES THEM BACK

« The union won't be recognised
on chicken farms.
« Workers won't have maternity
and provident fund benefits.
These rights were won when

the company was run by Pre-
mier.
« The company won't negotiate at
national level anymore.

The union had lunchtime demon-
strations against the merger.
White workers were part of these
demonstrations. There was a
mass meeting of 5 000 workers.
Workers from other sectors of
Premier - such as milling - also
attended. But this did not stop
the retrenchments. Only when
COSATU turns our slogan - "An
injury to one is an injury to all* -
into action will we stop the boss-
es throwing thousands of jobs
away for the sake of their prof-
its.

NO TO GST

The Botha government has put
up GST to 4%, For every R1
workers s, 13c is going to

Botha. It is expected that GST
alone will give Botha R16,3 billion
this year. This is more than the
whole defence and police budget
for a year.

The increase in GST was part of
Botha's budget for 1989. There
is not 1c for wage increases for
the millions of public sector

rkens. Angﬂ?ly 15,9% of the

dge! is medfit for the health
and welfare of the people - most
of whi¢h goes to whites.

The bosses are happy with the
budget. Because it is a bosses
budget. The budget protects
bosses profits while attacking
workers needs. Companies only
pay 17% of the taxes for the
budget. 80% comes from us
through GST and PAYE.

COSATU rejects paying taxes for
a racist bosses government
which we have no representation
in. We demand that GST and
PAYE be scrapped completely

for the working class. Tax the

6ich - not the foor.

COSATU's Police File

More on corruption...

Ex-Minister of Manpower
Pletie du Plessis

Du Plessis resigned last year.
There are allegations that a com-
pany his son controlled bought a
building in Pretoria which he then
hired to his fathers' Manpower
Department. The Du Plessis'
made R2 million on the deal.
There were no tenders for the
building. Is this why du Plessis re-
signed ? The truth must come out
about the corruption in the Man-
power Department.

Magnus Malan

There is now talk that Defence
Minister Magnus Malan had a
swimming pool built for himself at
his house. But in the budget the
cost of the swimming pool is put
down as a payment towards a
shooting range. And there are
slories about six Members of
Parliament and six Presidents
Council members flying to Mo-
zambique in a military helicopter
for an "interesting visit". And still
more stories of military helicop-
ters being used for hunting trips
for Ministers.

And of course there's the close
friendship of Malan and Pik Bo-
tha with the big capitalist Ver-
maas whose corruption is under
investigation by the Harms Com-
mission. Magnus says he only
gave him a few things. He told
the Commission he paid himself
for his trip to Mauritius where he
met Vermaas. But he told the
Sunday Star that his trip was
paid for by his friends in ex-
change for Malan paying for an-
other trip to Namibia earlier. Mal-
an says Vermaas was just a

friend. Really ?

i"m involved

done & fair amoul

in hot air balloons. | hav
looned over large protions
France and America and the
Alps...| am nol interested In
packing. | open a suitcass,

it all in and worry aboul it when |
get to the other side. You can
ways buy things you !
gotten, like clothe 4
Herben Gearing, Johannesburg
capitalist, o S
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Hospital workers flght back!

NEHAWU members at Baragwa-
nath Hospital see the ariest of
78 union members last year as vi-
cious union-bashing Out of all
those arrested last year, only 1
worker was found guilty of theft.
The rest were innocent.

At the time of the arrest, there
were big stories in the newspa-
pers blaming workers for all the
problems at Baragwanath in
Soweto. Hospilai bosses said
workers were stealing goods and
drugs worth thousands of
rands.

Talking to Cosatu News, workers
said the Security Service Consul-
tants of Baragwanath had
"arrested” them. "They searched
our homes and living quarters in
the middle of the night. Then
they took us to their headquar-
ters in Wynberg. They made us
sign statements they had writ-
ten. They took out bags of hos-
pital stuff - some of it still neatly
packed - saying we musi admit it
was found at our homes in the
raid.”

The case was eventually thrown
out of court this year. The magis-
trate said the main state witness
was unrefiable. He is Mr D. Con-
dor, the director of Security Se-
vice Consultanis who the hospi-
tal empioyed to "investigate”
thefi. The other director is Craig
Williamson, the spy who infilirat-
ed the ANC.

The union is considering taking
legal action. It ts aiso demanding
that the TPA take ful! responsibil-
ity for what hapoened. "We
spoke to the superintendant de-
manding that he goes to the
press to clear our name. He said
he wouid, but we are still wait-
ing."

bt Bt g e

NEHAWU members f{rom
Nata'spruit Hospllal who

Lawyers are costing COSATU
and s alfilizates millions of
rand each ysar. But thers are
problems in trying to fight the
workers struggle through the
bosses couris. Somelimes we
rely on clever argumenis of
lawyers instead of the stirenglh
of workers to win against the
bosses., COSATU has sel up 3
commission fo ook inic the In-
dustrlal Courl. §t seems nho
real geins are being made by
trade unions using ihls court.
COSATU hes slsc negotiated
maximum prices that labour
lewysts can charge for union
work. These fange from R60 an
hour for a junior counsei 1o
R206 an hour for & senior jun-
lor counsel. On this page Co-
saty News iooks st some =
struggies where the courts :
have been used. . S

recently won reinstatement
through the court after an
18 monih long struggle,
speak :

" We hope that our strike has
shown that, although we are not
professionals, we are brave
workers who are devoted to the
struggle. Our only regret is that
we won the struggie through the
courts. We would have preferred
to win through struggle”on the
basis of our own strength. This
would have increased our unity.

We went on strike hoping that
we wouid fight our own struggle
on the hospital grounds. But it
happened that we did not get
support from the community and
other workers in NEHAWU So
the court was inevitable. But the
courts are parn of the system. If
we win in court, it is not because
the court is in favour of workers.
It is because of the argumenis
presented by worners.”

These workers - the shop-
steward leadership of the
Natalspruit Hospltal work

“va *’i\,

v'
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ers - are now In a struggle
to prevent the bosses from
transferring them to dif-
ferent hospitals in the Wit-
watersrand region.

Bulld solidarity with
NEHAWU and all public
sector workers!

SARMCOL
VICTORY

The striking Sarmco! workers
won an important victory in the
bosses Supreme Court - but
their Long March continues.

The Coun overturned a decision
of the Indusirial Court when it
refused to order the reinstate-
ment of striking workers. The
workers were dismissed 3 days
into a legal strike in May 1885

NUMSA has now demanded ne-
gotiations. "The company can no
longer hide behind ne excuse
that the matter is "sub judice”
{being dealt with by the court).
We once again call on the compa-
ny and its parent company in
Britain to meet around the nego-
tiating table. It has taken four
years of sufiering to make our
point”, said NUMSA.

During this time workers staried
the Sarmcol Co-op to hzip work-
ers to survrve
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COSATU

women are demanding 10 be rep-
resented in all COSATU struc-
tures. The national women semi-
nar in Cape Town in March called
for proportional representation.
This means that if women are 1/2
the membership of the union,
women should be half the leader-
ship in each structure.

it was the first na-

nonal seminar on

women. Almost ali
deiegates were
women. There were
also delegates from
community-based
womens organisa-
tions. Other impor-
tant decisions of the
seminar were:

« The national
womens pianning
commitiee must
carry on meeting.
They must

_co-ordinate
activities on

" women and locals.

« We must build
campaigns on the
mos! important
resolutions of the
1988 Womens
Conierence.

These are:

» A campaign around

women's
Each affiliate reported about
women members in their union.
What jobs they did, what work
was being done, wages, materni-
ty rights, sexual harassment,
women in structures and so on.
The seminar agreed that women
were taking big steps forward
with winning maternity rights.

3¢

seminar

interested in.

The seminar also discussed the
COSATU code of conduct. This
code looks at how we behave as
comrades; whether all our ac-
tions help to build the organisai-
on. Deiegates stressed that we
must fight sexual harassment. In
his speech 1o the

72 seminar, COSATU
General Secretary
Cde Jay Naidoo said:

"Forced sex is rape

-4 and must be treated
¢ as avery serious
crime in the struggle.
No comrade, no mat-
ter how senior he is,
shouid be forgiven

| for such a crime. He

: should be isolated

¢ from the struggle.”

This seminar evaluated
% the Women's Confer-
ence in 1988. It was
agreed : There was no
proper discussion be-
1 fore that Conference.

Unions came with
rigid positions and did
not want to compro-
mise. Alsc men and
officals dominated
discussions. It was
agreed that women

cervical cancer.
This would mean demands to
the bosses for regular check
ups and education among our
members about cervical cancer
and contraception.
The Living Wage Campaign
with women's rights as part of
this campaign. important
women's demands are:
-Egual pay for equa! work;
-The right of women to buy a
house and gat housing
icans.
» Childcare and viclence against
women. We must join hands
with community-based women

these issues.

0,

organisations in taking up i

Also, women are more confident
and active in union work. But a

lot more work needs to be done
in buiiding the women's struggle.

Oniy 6 women's locals are work-
ing. They are Springs, Secunda,
Port Eiizabeth, Pretoria, Durban |
and Rustenburg. Not ali are
working propsrly. Women com-
rades said: "Our bigoest problem
is lack of direction. We don't have
a clear idea on what the women's
locals shouid be doing.”

|
All locals should take up the same
campaigns at the same time on
concrete issues that women are

3. R Sl er ¥ - e

comrades must speak
more and chair meetings. This will
make women more confident.

Another problem with the 1988
Conference was that there was
no foliow-up. Good resolutions
were just left in the air, the semi-
nar said. Affiliates and regions
shouid discuss the resolutions
from the seminar and see what
can be done'to buiid the power
of women in.our organisation.
There will be:another seminar lat-
er in the year. The repr from the
seminar will be made intc a book-
let. This bookiet must be out by
the Third CCSATU National
Congress.
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Money Is a very Important Is-
sue In the democratic move-
ment. Unilke many other demo-
crallc organisations, one of
COSATU's princlples s pald-
up membershlp. Cosstu News
will look at various aspects of
our finances on this page.
This story Is from s talk glven
at the Nstional Office Bearers
Seminar glven by Cde Jay
Naldoo, General Secretary of
COSATU.

Every year a budget is drawn up
by COSATU CEC. This looks at
what COCSATU is planning and
how much it will cost.

Some costs are operating costs,
like teiephones, stationery, pho-
tostats, telexes, transport,
rents, wages. Then there are
costs to pay for the programme
of each department.

There is no money 1o pay for
things we have not budgeted
for. The only way is to take mon-
ey that i1s meant for something
else. There are some comrades
who think that COSATU is sit-
ting on an endiess amount of
money just waiting to be used.
This is wrong. COSATU has a
fixed budget for each year.

Who do we get money from? We
get about 30% of our budget
from our members. The other
70% comes from overseas trade
unions with whom we have
strong links

Assistance causes probiems
1. We can become dependant on
our gonors. We can stan to
think we can' do anything with-
out their financial support. We
can create expactations we couid
never meet if we did not have
their financial support.

2. What it donors put conditions

don't do so at present. But what
it they decided to?

3. The government wants fo
pass a Fund-Raising Act (see
box). This law is an attack on us
and all democratic organisations.

For reasons like these we must
struggle 1o make our resolution
on self-sufficiency work. We must
rely on ourselves. We are our own
liberators. There are also other
reasons for looking seriously at
funding and financial procedures.

Finances must be under
worker control

~on the money they give us. They

we use the money, and whether

. every cent really goes to further-

ing our struggle. Funds are a po-
litical issue. They must build or-
ganisation. It is our responsibility
to see that this is so.

Corruption

We have the danger of corrup-
tion. A lot of money is pumped
into the country to try to corrupt
our struggie. And there have al-
ready been a lot of problems of
corruption in our unions. This is
why we have the rule: no individ-
ua! must conirol the finances of
the federation, only worker com-
mittees.

Accountabllity and
procedures

Accountability is not just @ matier
of returning receipts. It is hew

Fight the
Funding B;ll'

The naw Funding Bill is one of the
most vicious atiacks on our orgamsa
tions. it wants fo siop tha use of over-
8&3s m:mey 1or mass campangns

How wiil the bln work ? -
First, the governmants registrar de-
cides which organisation thay want to
investigate. They then caf that organ-
isation a “reporting organisation”. That
oryanisation wif have 10 1efl the regis-
trar about avery cent they gat from
cverseas. They must teli whatihe =
money witl be usad for. Tha registrar -
wili order them 1o open a spadial ac-
count. Than they must give the ragis-
trar reports and audiied statements
when he asks for #. They can also in-.
terrogate that organisation or send in-
speciors 10 get more information m:m
thal orgarnisation. Reportsonal =/
“reporting” organisations wili be gzven
in paf&ament

5\ hat wm !he government gdo if
H does not tike COSATU's
funding?
They can ban us from getting anymore
cveseas money. They can use the
Emergency Laws fo ban us &e the
UDF i r,aaned

%‘-’hat 11 wa refuse 1o
co-oparale? :
¥ vou donl 1at lhe tru*h aﬁoux cuz
u-rds wecanbefined :
R40 $00 or iz2ed for 503e"s.lfwe :
dunt do 2s the 2w says, ourfunds
can be rozen {nc-one can uss E). The
goveramant oan 12Ke 336 Use iha
money for fisell. B can 2lse send o

Bacx {0 the fundars,
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Everyday, In every siructure,
workers are saying there Is
not enough Information. But
without Information, how can
there be democracy ? How can
workers control COSATU ? To
build worker democracy and
control there has to be the
fullest Information on every Is-
sue facing COSATU members.
The information Is ususally
there. The problem Is how to
use It; how lo disliribute It;
how to get It to every single
structure and every single CO-
SATU member. An unempioyed
worker concerned wilh distri-
bution looks at this problem.

Media is a way of sharing infor-
mation amongst workers.
Through media we know what is
happening to our comrades in
other places. We use a pamphlet

or minutes or newspapers to co-
ordinate joint actions in our daily
struggles.

The bosses media write a lot
about what the bosses and gov-
ernment say and want. They
write little about our struggle and
our victories against the bosses.
The bosses media want 1o keep
workers in the dark. How can we
fight this type of reporting? One
way is through our own media -
by the workers, for the workers.

But will worker media serve it's
purpose if what we write doesn't
reach the workers? What about
the tens of thousands of rands it
costs for coliecting news, writ-
ing, laying out, editing, printing.
delivering of material etc? Just
imagine how much money is lost
it we do not use what littie we

33

Workers - organise distribution!

have.

The problem will only be solved if
we all work to build distribution.
Everyone can help 1o make this
possible. Information must go
from the membership to the
leadership and from the leader-
ship to the membership. COSA-
TU will soon appoint a full-time
person on distribution. Bul dis-
tribution can only get better if
every shopsteward and active
worker organises to make it hap-
pen. Distribution of information
must be organised. It is a serious
task. Ali serious workers should
contact your COSATU structure
1o help with the task now. Your
democracy and your control de-
pends on you improving the flow
of information to all workers.

¢ Do you draw or paint?
COSATU Culture and Media Depan-
ments want to make contact with |
workers who are grawing and painting.
Please write to us at Box 1018, Jman-
nesburg 2000 or p‘none 013 492- -
144%. = S

ve Does Cosafu News reach
youpriin

OOaATU CEC dec»ded neafly two
years ago thal Cosatu News must on?y
be distributed 1o those unions who
give information of how many COptGS
they want; in which Iangdace andio -
what address. So only some COSATU
affiiates will gat Cosaty News. These
unions will have aven fess information |
than before. Help us 1o get 2R unions |
1o give ths information s at OOQATU f
membe'= can ;;61 Cosat: News.

.} COSATU stm hes & kﬁ of
ca:enda.s and dlaries for sa.

They cost « R4 each. You canvge; them
fom your COSATU sagional ofiice o7
you can p.‘*._ c_om'ads Pele!ax a1 f-.

B
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