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T.E.D. 5/T.O.D. 5.

&U com munications m ust be In an y  future correspondence
Ane^mededeUngs moet geadres*  ̂ jT ^~  Geliewe by enige verdere korres-

addressed to the Secretary, PjA  please quote this num ber:
y  seer word aan die Sekretaris, pondensie hierdie nommer aan

The Transvaal Education te haal ;
T ransvaalse Onderwys-
Department.
departem ent. ........................ --------------------------------

THE TRANSVAAL EDUCATION DEPARTMENT, 
TRANSVAALSE ONDERWYSDEPARTEMENT,

P.O. BOX 564,
POSBUS 564.

PRETORIA,______

P r o fe s s o r ,  K .F .A . H oernl£,28 S t .  P a t r i c k 's  Road, 
Houghton,

JOHANNESBURG.

Sir,
1 stia d ir e c te d  to r e t in a  you o f  the T r^ n evaal 

kiivitdOr ŷ g xox* ^cjuc^tlon i&^etin^ A 'il l

be htld oq the l&th* May i03&*
A cc j/ j oi tile  iTOvî iciiiii i s  ® i s o  st\<nchud

x ox* your i&iczvii^xions

~jxj not, ic e  a o i motion *h ieh  you d e s ir e  to  be 

tii ̂cui.’Sfecj at uie*tinto sî ouXci be i o i * t o  ttiiti 
Departm ent a s  soon a£ p o s s ib le  fo r  c i r c u la t io n  to the 

a*mo<ir*s oi t#xio30;ird«
A R & il w arran t fo r  ^journey i s  ftt>t«4CfeS(J •

X 80, . .
Your obeditat servant,

/



Tri-iNoV.-iALi iiJuVloORY 30n.tiD FOR N-̂ TIVEj 
EDUCATION.

FRi VI j  ICI'i--iL Jj .- t .

1. Matters arising out of minutes of meeting held 
on the 16th. September 183^.
2. Religious Instruction as an examination subject.

Report by Department.
3. Circumcision schools

Report oy Department.
4. Union advisory Board.

Report by Department.
S'. New matters.
6. Disciplinary re0u.lations for teachers.



It ia recommended that regulations be adopted in all the 
Provinces providing thati-
(a) The Superintendent General/Director shall have the right to 
terminate the services of a teacher, to reduce his salary, to remove his 
name from the Good Service list (Cape only) or to transfer him to another 
post of equal or lover grade on account of proved neglect of duty or 
incompetence.

Such teacher muat he given the opportunity of submitting, through 
the Manager concerned or director a statement in explanation; the penalty 
of dismissal to be inflicted only when the teacher has been previously 
warned.
(b) Where a teacher is convicted in any court of law on a criminal 
charge or had judgment given against him in a civil action baaed upon 
his misconduct, the Superintendent General/Director of Education may 
order the teacher*s dismissal or otherwise desl with his case.

Where such a Judgment haa been given against a teacher or has been 
criminally convicted in a court of law, the Manager may immediately 
suspend the teacher or the Superintendent General/Director may order his 
suspension.
*o) If for any *ea8on as specified in (f) or for any other good and 
sufficient reason it should appear necessary to take action against a 
teacher the Superintendent General/Director of Education may, with or 
without suspending the teacher, prooeed to deal with the case.

The teacher must in every case be given the opportunity to submit 
in writing his reply, denial or defence, and the Superintendent 
General/Director may thereafter direct that a formal inquiry into the 
charge shall be held.
(d) Where the Superintendent General/Director considers that, in the 
Interests of the aohool, a teacher should vacate his post in that 
school, the Superintendent General/Director may authorise the teaoher's 
transfer to another post of equal or lower grade, or he may author!se 
the Manager to give the teacher three months' notice of the termination 
of hia appoinment; the teaoher to be given the opportunity to atate his 
caae in writing before hia tranafer or dlamlsaal is confirmed. The 
Superintendent General/Direotor may authorlae an enquiry to be held if 
necessary.
(e) In the case of redundancy of posts or the reorganisation of sohoola, 
the Superintendent General/Director to have the right to terminate the 
services of a teaoher at three months1 Hotice.
(NOTE t Unqualified teachers are not entitled to permanent appoinments.)
(f) A Manager may oharge a teaoher on his own initiative in connection 
with any of the following polntaj-
Failure to comply with the proviaion8 of the regulations; Insubordination; 
neglect of duty as a teaoher; mlaoonduct; immorality; habitual intoxication; 
Uaing hia position aa a teaoher to further private or party-political 
alma or to encourage realatance or diaobedienoe to the lawa of the atate; 
engaging in any work for remuneration of profit outside his position as 
teacher, which in the opinion of the Superintendent General/Direotor of 
Eduoatlon is prejudicial to the performance of hia dutlea or to hia 
poaitlon as a teacher.

P.T.O.



The charge must be made in writing and a written reply demanded, which 
reply is to be submitted to the Manager within seven days of receipt 
of the request therefor for transmission to the Department.
If the teacher fails to submit a *e written reply within a specified 
time, this will be held to be tantamount to an admission of guilt.
Suspension to be at the Manager's discretion for a period of not 
exceeding one month; continued suspension to be at the discretion of 
the Superintendent General/Director of Education.
If fehs teacher's reply is a denial, the Superintendent General/ 
Director may order a departmental enquiry to be held or may require 
the Manager to hold an enquiry.
NOTE s Right of Managers in the Transvaal, O.F.S. and Natal to dispense 
with teachers services after due notice without stating reason to be 
withdrawn.
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Tri U-'o ' j n A  C I

F . G .

10 ALL kLEBERS OF Ta J’̂Vi.nL ,»JVI -CRY 
30.-. RD FGrt F.i TXv-j jji/UL/.-iTiCN.

Sir,
I am directed to ini' or m you that Professor R ,F.. a.Koernle 

has for war dec the follow ing notices of motion lor ditcussion 
at the meeting of the Transvaal .ovisory Board for Native
Education to oe held on the 12 tn. May 1»33.

"1. Tnat the Government oe riquestec to make availaole sufficient
funds n ,,. (a) to refund the whole, or part, ox tne _ivir% allowances to

/ , a- % f Native teachers which ou6nt to h_,ve oeen paid to ̂ them in terms
t ̂  " ox tne salary scales ĉ.id uo>„n m  tne Hanaoook of Regulations

ior tî e Trdisvaal, ^a^e o,
t V ^  A  '  . ,(b) to pay the officially prescribed living allowances xrom

now on, whether or no it is found possible to make the refund 
, j J ( ' 1^proposed in (a)*,

(c) to make a refund, or, alternatively, pay some gratuity, 
to those certificated Native teachers who were appointed 
during the depression at uncertificatec rates of pay.

2. That this meeting of the advisory Board be given full^ 
information on the recent appointment oi Inspectors of Na.tj.ve 
Education; such as the number of Inspectors so appointed, 
their individual qualifications for tiiei r work,the districts 
to which they have oeen assigned.
3. That this meeting oe ^iven all availaole information 
on the steps that, are oiin,. t^Ken
(a) to press for acceptance of the recommendations of tne 

//Thter-Departmental Committee on Native Education,
especially as regards the financing of Active Education in the

(b) to carry out tne other recommendations of the Committee.”
d

Th Reverend 3.carter r^s also suomitteo the following

notices of Motion;-
11 That the Department be respectfully requested to convene

a meeting /.

-wRTuiohT .

BOX 5 6 4 ,  

PRETGRIA



"a m£„tin& of ra.ll Superintendents of the revisory Bo.'.rd 
to^dik-r with another SUj_ armtendent of that mission 
ana all Inspectors of i-̂ tive £iducation, so that bctt.r 
h_avnony -no. co-oper. tion *a-y be secur^u j.na -11 »iuy learn 
from each otner tneir Oiff lculties.

Or -Item tiVtly5 th,t certain Superintendents be 
-skea oy tn~ a^p .x1 uuicn lj to l nci  ̂u±c. ox — II. the
Int,pecto±*s for ha.tive ^auc tion t Pretoria."

Your ooeoient servant.

t ?’

L i '  ■/ S£C?vJT.-JtY . TH.»i\foV. •». iju £ DUC .11CN DaFaRTM£NT.



X. A Regulation is a ooatrol by rule which has the approval of the
Provlaclal Council through its Executive.

//L  ̂ vV• A* I*»truotlo» may hare the following different authorities i- 
(a) The authority of the Circuit laspeetora,wlth the Chief 
Inspector as Chalrmaa,which so doubt,is goveraed by tho majority 
vote,
(b) The same authority,but with the recommendation of ths Advisory 
Board f as was the oase when the Sate of the Examlaatlons was 
altered to the end of the Year.
(o) The authority of the Ciroult laspeotor withls his own 

Circuit.
(d) A Command from a Superintendent of School v

The Native Teacher regards practically all these Commands as Rsgulstions, 
but the Eduoatlon Department draw a clear dlstlactloa betweea 
Regulations aad Iastructions,as ao Regulation oaa be altered without 
the authority of ths Administrator la Executive Commltteef while aa 
laatruction con be altered by the Education Departmeat,aad presumably 
by the Chlsf Iaspector on his owa authority.
The whole of the Cods,whloh contains Courses of training aad where the 
Clause about Afrlkaaas Is prlated,is on the authority of the Kducatloa 
Departmeat oaly aad therefore Is oaly aa Iastructloa to Teaohers.
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